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Reference: Asst. bir., C & D, Security Study lo. 12, dtd 30 April 1947

E 1. The problem set forth in Reference with respect to establishing 25X1
25X1 3 to 5 security standerds for CIG personnel has been studied. Colonel
ey L [ ]rit. col. Barton and I | vere interviewed.
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25X’1A 2. It was learned.from |that tle
recommendation for‘establishi1g classificetions of securitv erose hecause

| o of FBIB's'operations. This Branch has had difficulty in recruiting

' 25>§LA . persornel because of the extended time it takes to complete investigation

and[” 7] snid that his operations were larjely of 1 non-classified
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’ nature and he thought that special provisions could well be rade to allev
25X1A  ‘gte his recruitment problem. -However,[___ 1is not i1 favor of
- establishine a number of peraonnel security clascificntiong broed upon
verying deprees of investipantion as e believes 41t would be detrimentsl
25X1A to the mworale of Lis employees, [ lenid hie probler could be
- resolved if permission could be obtained for his Brrnch to employ peopie
for a period of 20 to 120 days and during this period a corplete investi-
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; - gation could be completed, It is the undersigned's opinion thest fror e d
25X1A  security standpoint there would be ng objection to[_____ ]doingz this. { o v
| : . = o
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3. 'A telephone conversation with Lr. Wm. J. Kelley of the Personnell |3 2
- Division discloses that there would be no chiections to hirins employees | 8 5 & 3

for stated short periods of time but there would be objections to hirine
e people temporarily contingent upon their reeting CIG's personnel security
f‘ .. standards. !r. Kelly said that the latter had been dorie in a few instances
and that it had been found difficult to get rid of these employees when the
results of the investigations were not satisfactory.,
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4o Col.Barton said that he would opposge any plarn which conte.rlsztes
setting up a number of classifications of personr.el investigatione bagzas
upon the type of work to be done and the area to be ~orked in zi
that be was firm in his opinion that all exrloyees of CIG should have
complete investigation. However, he seid he would have no objectiers
certain cases particularly as concerns the FBIB of waivins instences
where the applicant did not fully meet CIG security requirements. Col.

expressed himself as not having decided views ore vay or the other
-concerning the feasibility and desirability of establishing graded security
standards. He felt that he would be willing to abide by the recommendations
of the Security Branch after it had completed its study.
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5. There is attached hereto as ar enclosi e = cugzested drelt of a
‘ecommmnded pollcy for suhmissmn to the Deputy Director. ——astw—inie

i ; While this policy has not
been clearad qdrlnlqtratlvel it _'LS bellev-f‘ at this time that no d11f1<:ult3

would Le =ncountered in rrd:i.nin;* necessary concurrences,
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